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NV157: 2025 FBT 
In this episode, we discussed 2025 FBT 

Key Dates 

End of FBT year 31st March 

Monthly BAS 21st March 

  

1st April 

ATO announced some clients to lodge BAS' monthly 

History of not complying with obligations - late lodgers, late payers 

Trying to embed good business habits 

Businesses affected will be notified in March 

  

FBT 2025 

A recent report released by the ATO estimates that the ‘FBTgap’ has blown out to almost $2 billion.  As a result, 
the ATO has announced that the 2025 FBT year is a key audit target.   

 

• ATO focus as mentioned in previous podcast 

• Main rates haven't changed 47%, gross up rates 

• Last return for hybrid vehicles to be exempt (unless 
already in place) 

• Must be full electric from 1/4/25 

• ATO confirms FBT traps for employers providing fleet cars 
in the 2025 FBT year 

• Update highlights pitfalls with employees sharing a car 
during an FBT year  

• ATO confirms FBT minefield with employers providing 
workhorse vehicles 

• RECENT guidance highlights FBT uncertainty with 
company cars stored at work  

• ATO highlights FBT declaration/documentation risks 
under the logbook method  

• Recent guidance uncovers FBT hit with employers 
providing hybrid cars 

 

Main benefits we see 

- cars 

- entertainment 

- car parking 
 
 

Review all benefits provided to employees and directors – Identify any perks that could trigger FBT. 

Check exemptions – Ensure any work-related benefits meet the criteria for tax-free treatment. 

Keep detailed records – Track vehicle use, meal expenses, and all other benefits. 



Use salary packaging effectively – Some benefits can be structured tax-effectively to reduce FBT 
liability. 

Lodge an FBT return – Even if no FBT is payable, submitting a nil return confirms compliance.  

 

 

 

FBT can be complex and most businesses would provide employees with some fringe benefits that they should 
be accounting for. If you are unsure of whether or not you should be lodging a FBT return seek some advice 
from a professional. 
 
If you would like to speak to us regarding FBT, contact us via our website www.buscgroup.com.au and we can 
have a chat. 

 

https://carbongroup.com.au/acc-no-fringe-benefits-tax-due-reasons-to-lodge-your-fbt-return-anyway/

